




















City of Beaverton - Finance 

Budget Preparation - 2022 

FUND: 001 GENERAL FUND 
DEPT: 15 HUMAN RESOURCES DEPARTMENT 
PROGRAM: 0536 HR ORGANIZATIONAL DEVELOPMENT 

CLASS: 05 PERSONNEL SERVICES 

038 HUMAN RESOURCES DIRECTOR 

6,666 .10 14,924 .10 16,130 

115 HUMAN RESOURCES SPECIALIST 

.10 

18,141 .25 19,913 .25 75,953 1.25 

116 HUMAN RESOURCES COORDINATOR 

14,495 .25 14,217 .38 28,650 .50 

202 HUMAN RESOURCES ANALYST 

277 INTERNSHIP PROGRAM 

22,860 24,761 52,824 

285 HUMAN RESOURCES MANAGER 

286 ORGANIZATIONAL DEVELOPMENT PROGRAM MGR 

91,615 1.00 94,752 1.00 103,077 1.00 

297 MEDICAL AND DENTAL BENEFITS 

298 RETIREMENT BENEFITS 

299 OTHER PAYROLL TAXES AND BENEFITS 

71,868 91,156 154,661 

TOTAL CLASS: 05 PERSONNEL SERVICES 

225,645 1.60 259;723 1.73 431,295 2.85 

CLASS: 10 MATERIALS & SERVICES 

303 OFFICE FURNITURE & EQUIPMENT 

1,620 

317 COMPUTER EQUIPMENT 

1,443 

318 COMPUTER SOFTWARE 

684 
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15,261 16,638 .10 16,638 .10 

72,793 87,319 1.25 64,752 1.00 

26,931 30,830 .50 30,830 .50 

21,236 .25 

52,824 55,000 55,000 

113,745 1.00 

103,077 108,363 1.00 

133,431 157,070 158,566 

404,317 455,220 2.85 460,767 2.85 

1,620 

401 

684 
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City of Beaverton - Finance 

Budget Preparation - 2022 

FUND: 001 GENERAL FUND 

DEPT: 15 HUMAN RESOURCES DEPARTMENT 

PROGRAM: 0536 HR ORGANIZATIONAL DEVELOPMENT 

038 HUMAN RESOURCES DIRECTOR 

POSITION ALLOCATION: 75% /10% /5%/10%: 001-15-0534 /001-15-0536 / 706-40-0015 /706-40-0016 
FY 2020-21 REFLECTS 120 HRS PTO CASH-IN. 

115 HUMAN RESOURCES SPECIALIST 

FY 2020-21 REFLECTS A NEW 1.0 FTE HR SPECIALIST POSITION BUDGETED TO START 9/1/2020. 
FY 2021-22 REFLECTS BUDGET AMENDMENT PACKET NO. 1 ELIMINATING 1 FTE HR SPECIALIST POSITION 

(ALLOCATED 75% IN PROGRAM 0534 AND 25% IN PROGRAM 0536) AND CREATING' A 1 FTE HR ANALYST 
POSITION (ALLOCATED 75% IN PROGRAM 0534 AND 25% IN PROGRAM 0536). 

116 HUMAN RESOURCES COORDINATOR 

POSITION ALLOCATION: 70% / 25% / 5% IN 001-15-0534 / 001-15-0536 I 706-40-0015. 
FY 2019-20 REFLECTS A NEW .50 FTE HR ASSISTANT POSITION 
FY 2020-21 REFLECTS AN ADDITIONAL .50 FTE HR ASSISTANT TO CREATE A 1 FTE HR ASST. POSITION 
FY 2020-21 REFLECTS MID-YEAR REALLOCATION OF POSITION FROM SALARY GRADE 05 TO 06 AND 

RETITLING OF THE POSITION FROM HR ASSISTANT TO HR COORDINATOR. 

202 HUMAN RESOURCES ANALYST 

FY 2021-22 REFLECTS BUDGET AMENDMENT PACKET NO. 1 ELIMINATING 1 FTE HR SPECIALIST POSITION 
(ALLOCATED 75% IN PROGRAM 0534 AND 25% IN PROGRAM 0536) AND CREATING A 1 FTE HR ANALYST 
POSITION (ALLOCATED 75% IN PROGRAM 0534 AND 25% IN PROGRAM 0536). 

277 INTERNSHIP PROGRAM 

CITY-WIDE INTERNSHIP PROGRAM 

285 HUMAN RESOURCES MANAGER 

FY 2021-22 REFLECTS BUDGET AMENDMENT PACKET NO. 1 ELIMINATING THE ORGANIZATIONAL 
DEVELOPMENT PROGRAM MANAGER POSITION AND CREATING A HUMAN RESOURCES MANAGER. 

286 ORGANIZATIONAL DEVELOPMENT PROGRAM MGR 

FY 2021-22 REFLECTS BUDGET AMENDMENT PACKET NO. 1 ELIMINATING THE ORGANIZATIONAL ' 
DEVELOPMENT PROGRAM MANAGER POSITION AND CREATING A HUMAN RESOURCES MANAGER. 

297 MEDICAL AND DENT AL BENEFITS 

298 RETIREMENT BENEFITS 

299 OTHER PAYROLL TAXES AND BENEFITS 

PAYROLL TAXES AND FRINGE BENEFITS EXPRESSED AS A PERCENTAGE OF SALARY 
TOTALS 58.14% AS A CITY-WIDE AVERAGE AND CONSISTS OF THE FOLLOWING: 
34.14% IN PAYROLL TAXES CONSISTING OF 7.65% FICA, AVERAGE OF 23.22% FOR 

RETIREMENT CONTRIBUTIONS (28.45% PERS. 19.45% OPSRP GENERAL OR 
24.08% OPSRP POLICE), AND 3.27% IN OTHER TAXES (UNEMPLOYMENT, 
LONG TERM DISABILITY, WORKERS COMPENSATION, PEHP, AND TRIMET) 

24.00% AS THE AVERAGE COST OF MEDICAL, DENTAL, LIFE AND AD&D INSURANCES 

303 OFFICE FURNITURE & EQUIPMENT 

317 COMPUTER EQUIPMENT 

FOR NEW HR SPECIALIST POSITION: COMPUTER ($1,043) AND TELEPHONE ($400) 

318 COMPUTER SOFTWARE 

FOR NEW HR SPECIALIST POSITION: ADOBE PRO ($338) AND VISIO ($346) $734 
IBR REDUCTION -$734 
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City of Beaverton - Finance 

Budget Preparation - 2022 

FUND: 001 GENERAL FUND 

DEPT: 15 HUMAN RESOURCES DEPARTMENT 
PROGRAM: 0536 HR ORGANIZATIONAL DEVELOPMENT 

323 DEi CITYWIDE TRAINING 

53,200 

326 CITYWIDE TRAINING 

55,600 40,978 66,000 

327 TUITION REIMBURSEMENT 

20,760 25,876 35,000 

328 MEALS & RELATED EXPENSE 

132 261 600 

330 MILEAGE REIMBURSEMENT 

213 

481 OTHER EXPENSES 

18,612 19,681 30,000 

511 PROFESSIONAL SERVICES 

15,250 13,000 14,500 

551 RENTS AND LEASES 

436 412 

TOTAL CLASS: 10 MATERIALS & SERVICES 

110,790 100,421 203,047 

CLASS: 25 TRANSFERS 

816 TRSFRS TO REPROGRAPHICS FUND 

2,277 1,510 2,322 

TOTALCLASS: 25 TRANSFERS 

2~277 1,510 2;322 

TOTAL PROGRAM: 0536 HR ORGANIZATIONAL DEVELOPMENT 

338,712 1.60 361,654 1.73 636,664 

TOTAL DEPARTMENT: 15 HUMAN RESOURCES DEPARTMENT 

1,199,189 6.75 1,378,935 7.22 1,843,438 

Wednesday, June 23, 2021 9:38 AM 

89,725 89,725 

66,000 66,000 66,000 

35,000 35,000 35,000 

600 600 

23,180 35,000 35,000 

12,938 13,000 13,000 

139,823 239,325 239,325 

2,322 1,822 1,822 

2,322 1,822 1,822 

2.85 546,462 696,367 2.85 701,914 2.85 

8.70 1,678,978 1,820,164 8.70 1,820,271 8.70 
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City of Beaverton - Finance 

Budget Preparation - 2022 

FUND: 001 GENERAL FUND 

DEPT: 15 HUMAN RESOURCES DEPARTMENT 
PROGRAM: 0536 HR ORGANIZATIONAL DEVELOPMENT 

323 DEi CITYWIDE TRAINING 

CONSOLIDATED DEi TRAINING FOR ALL DEPARTMENTS 

326 CITYWIDE TRAINING 

EE DEVELOPMENT TRAINING $66,000 

327 TUITION REIMBURSEMENT 

TUITION REIMBURSEMENT $35,000 

328 MEALS & RELATED EXPENSE 

REFRESHMENTS FOR TRAINING SESSIONS $600 

330 MILEAGE REIMBURSEMENT 

MILEAGE REIMBURSEMENT FOR USE OF PERSONAL VEHICLE FOR CITY BUSINESS 

481 OTHER EXPENSES 

EMPLOYEE EVENTS (INCLUDING COMMUNITY GIVING CAMPAIGN, EMPLOYEE APPRECIATION EVENTS, ETC.) $20,000 
SERVICE PINS AND AWARDS $15,000 

511 PROFESSIONAL SERVICES 

CONDUCT EMPLOYEE ENGAGEMENT SURVEY $13,000 
DIVERSIITY EQUITY AND INCLUSION (DEi) CONSULTING SERVICES $30,000 

IBR: CONSOLIDATE DEi EXPENSE INTO DEi TRAINING POOL IN HR-$30,000 

551 RENTS AND LEASES 

HARVEST COURT SPACE RENTAL 
NOTE: VACATING HARVEST COURT SITE AT END OF FY 19/20 

816 TRSFRS TO REPROGRAPHICS FUND 

ALLOCATION OF COPIER, GRAPHICS, PRINTING, MAILING, & POSTAGE CHARGES THROUGH REPROGRAPHICS $1,822 
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